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Maximum Benefits and Contribution Limits (2020-2025)

The limits described below are as published by the Internal Revenue Service.

2025 2024 2023 2022 2021 2020

Elective $23,500 $23,000 $22,500 $20,500 $19,500 $19,500

Deferral Limit

Annual Defined | $280,000 $275,000 $265,000 $245,000 $230,000 $230,000

Benefit Limit

Annual Defined | $70,000 $69,000 $66,000 $61,000 $58,000 $57,000
Contribution

Limit

Annual $350,000 $345,000 $330,000 $305,000 $290,000 $285,000
Compensation

Limit

457(b) Plan $23,500 $23,000 $22,500 $20,500 $19,500 $19,500
Contribution

Limit

SIMPLE $16,500 $16,000 $15,500 $14,000 $13,500 $13,500
Contribution

Limit

SEP Coverage | $750 $750 $750 $650 $650 $600

Social Security | $176,100 $168,600 $160,200 $147,000 $142,800 $137,700
Wage Base

Top-heavy Plan | $230,000 $220,000 $215,000 $200,000 $185,000 $185,000
Key Employee

Compensation

Highly $160,000 $155,000 $150,000 $135,000 $130,000 $130,000
Compensated
Threshold
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Age 50+ Catch- | $7,500 $7,500 $7,500 $6,500 $6,500 $6,500

up
Contributions

Age 60-63 $11,250
Catch-up

Contributions

Elective Deferral Limit — The maximum allowable annual pre-tax contribution that can be made by participants in a
401(k) or 403(b) plan under Internal Revenue Code §402(g)(1).

Annual Defined Benefit Limit — The maximum annual benefit that can be paid to a participant under a defined benefit
plan under Internal Revenue Code §415(b)(1)(A).

Annual Contribution Limit — The maximum annual contribution amount that can be made to a participant’s 401(a),
401(k) or 403(b) account under Internal Revenue Code §415(c)(1)(A). This limit as applied is the lesser of the dollar
limit above or 100% of the participant’'s compensation, applied to the combination of employee contributions, employer
contributions, and forfeitures allocated to a participant’s account. The Annual Contribution Limit does not include Age
50+ Catch-up Contributions.

Annual Compensation Limit — The maximum annual compensation amount that may be considered in determining
appropriate employer contribution allocations under Internal Revenue Code §401(a)(17). A plan cannot consider any
employee compensation in excess of this limit, especially when calculating employer contributions. This limit is also
imposed in determining the Annual Defined Benefit Limit (above). In conducting certain nondiscrimination tests (such as
the Actual Deferral Percentage test), all participant compensation is limited to this amount for purposes of the

calculation.

457(b) Plan Contribution Limit — The maximum allowable annual total contributions that can be made by the

participant and the employer sponsoring the 457(b) plan under Internal Revenue Code §457(e)(15).

Highly Compensated Threshold — The minimum annual compensation level established to determine highly

compensated employees for purposes of nondiscrimination testing under Internal Revenue Code §414(q)(1)(B).

SIMPLE Contribution Limit — The maximum annual contribution that can be made to a Savings Incentive Match Plan
for Employees (a simplified retirement plan strategy for small businesses) retirement account under Internal Revenue
Code §408(p)(2)(E).



IV MULTNOMAHGROUP

SEP Coverage Limit — The minimum earnings level for a self-employed individual to qualify for coverage by a
Simplified Employee Pension plan (a special individual retirement account to which the employer makes direct tax-
deductible contributions) under Internal Revenue Code §408(k)(3)(C).

SEP Compensation Limit — The maximum annual compensation limit applied in determining the maximum

contributions made to the Simplified Employee Pension plan under Internal Revenue Code §408(k)(2)(C).
Social Security Wage Base — The maximum amount of earnings subject to Social Security taxes.

Top-heavy Plan Key Employee Compensation — The dollar limitation under Internal Revenue Code §416(i)(1)(A)(i)

concerning the definition of a key employee in a top-heavy plan.

Age 50+ Catch-up Contributions, SIMPLE Catch-up Contributions — The annual dollar limitation under Internal
Revenue Code §414(v)(2)(B)(i) or §414(v)(2)(B)(ii) that can be contributed by participants who are or will be age 50 or
older during the plan year. These catch-up contributions may be made in addition to the applicable limits described
above.

Multnomah Group is a registered investment adviser, registered with the Securities and Exchange Commission (CRD # 132131). Any
information contained herein or on Multnomah Group'’s website is provided for educational purposes only and does not intend to make
an offer or solicitation for the sale or purchase of any specific securities, investments, or investment strategies. Investments involve risk
and, unless otherwise stated, are not guaranteed. Multnomah Group does not provide legal or tax advice. www.multnomahgroup.com



